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CORRECTIONAL BEHAVIORAL SPECIALIST II

Work in this class involves participation as an active member of the mental health treatment team with
considerable responsibility for a supportive counseling workload and for the implementation of
treatment plans for particular inmates. Employees provide initial screening interviews that focus on data
gathering and identification of problem areas that will require attention by the treatment team.
Employees are also involved in administering, scoring, and supervising psychological tests to inmates
in a diagnostic/mental health setting within the Division of Prisons. Duties also include administering
and scoring more advanced test batteries such as Halstead Reitan, 16 PF, and Elizur Test for
Organicity. Employees function as liaison with diagnostic and treatment staff, and may serve on various
committees relative to treatment.

I. DIFFICULTY OF WORK:

Variety and Scope - Employees are fundamental liaisons with the treatment team in regard to inmate
programs and progress. Employees accomplish this by having a counseling caseload of inmates for
whom supportive counseling and therapy is provided and in conducting both initial and referral
screening interviews with inmates which, in summation, reflect inmate test data, history data, and
employee's interview impressions. Employees also administer, score, and supervise psychological
tests to inmates when needed or referred, including more complex test batteries.

Intricacy - Employees assess the current functioning of inmates in their counseling caseload as it
relates to specific treatment objectives. Employees monitor the adjustment of inmates and implement
specific counseling techniques aimed at stress management, social skill development, adapting to the
demands of prison environment and planning for return to the community. Work involves functioning as
a cc-leader in a counseling group where specific problematic behaviors are identified and modified
through persuasion, modeling, and behavioral rehearsal. Employees may teach stress management
techniques to inmates such as cognitive restructuring, effective problem solving, and relaxation
techniques. Crisis intervention skills are also practiced as the need arises.

Subject Matter Complexity - Work requires a complete understanding of psychiatric diagnostic
categories and the various behaviors associated with each, crisis intervention and other supportive
counseling techniques, and psychological principles and psychometric theory to properly administer
and score individual and group psychological tests.

Guidelines - Employees refer to the Division of Prisons policy and procedure manual, health care
procedures manual, and psychological services guide. Employees also refer to psychological test
manuals, scoring manuals, and feedback from clinical supervisor in performing work functions.
Application of these varies with each resident's needs. Employees at this level refer to a variety of
psychological books regarding counseling, abnormal behavior and assessment, and the Psychologists’
Code of Ethics.

II. RESPONSIBILITY:

Nature of Instructions - Work is self-planned and performed with considerable independence.
Instructions are oral and of a general nature indicating suggested counseling approaches, unless
modification or further assessment is warranted.

Nature of Review - All cases in progress are discussed with the supervising psychologist on a regular
basis. The complex cases may be discussed after every session while the more supportive cases may
be discussed less frequently. Assessments and treatment summaries must be cosigned by the
supervising psychologist.
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Scope of Decisions - Inmates are directly affected by the assessment, counseling and committee work.

Consequence of Decisions - Assessment and counseling directly affect the inmate's degree of
adjustment and his/her ability to manage stress and/or frustration, and behaviors. Screenings and
committee work affect the inmate's unit placement and work assignment, programs involvement,
mental health intervention, custody and/or transfer. Error made in clinical issues may result in the
inmate not receiving appropriate mental health intervention that ultimately could result in severe
damage to self or others.

III. INTERPERSONAL COMMUNICATIONS:

Scope of Contacts - Employees work with inmates and may contact family and other community
sources for background mental health information. Employees are often relied upon to identify those
inmates who may be suffering from severe mental disturbances that require immediate attention by
treatment professionals. Work requires contact with other health professional and correctional staff.

Nature and Purpose - Work with inmates includes observation of behavior and verbal interaction.
Employees obtain valid samples of inmates' characteristic behavior and thinking patterns to permit valid
diagnosis and understanding. Supportive counseling aims at the sharing of feelings, providing
reassurance and making suggestions for change. The behavior and inmate verbalizations may be
difficult to comprehend given the wide range of intelligence and cultural background. Work directly
affects the degree of adjustment of the inmate and his/her ability to manage stress and/or frustrations,
and behaviors.

IV. OTHER WORK DEMANDS:

Hazards - Employees could suffer injury of death as the result of aggressive inmate behavior. The
possibility of being taken hostage is always present.

Work Conditions - Employees work in correctional institutions where exposure to dangerous and
unpredictable individuals is frequent. Constant concerns for security and lack of freedom of movement
contribute to mental and physical stress.

V. RECRUITMENT STANDARDS:

Knowledges, Skills, and Abilities - Considerable knowledge of psychological principles and
psychometric theory is required to properly administer and score individual and group psychological
tests. A considerable knowledge of the causes of criminal behavior and the stresses inmates are
subject to during incarceration is required, as well as considerable knowledge of crisis intervention and
other supportive counseling techniques. Considerable knowledge of psychiatric diagnostic categories
and the various behaviors associated with each is essential to recognize those inmates that require
more intensive intervention. Ability to communicate effectively in oral and written form. Ability to
organize and prepare accurate records, charts, and reports and to analyze such information. Ability to
make psychological and social assessments, to develop the basics for a treatment plan and to provide
counseling. Ability to gain the confidence of inmates and to work effectively with them, and to maintain
effective working relationships with health and correctional staff.

Minimum Education and Experience - Graduation from a four-year college or university with a degree in
psychology, or other human services field with psychology coursework. This coursework should include
general psychology, statistics, abnormal personality, and developmental psychology plus two years of
experience under the supervision of a psychologist which provides the knowledges, skills, and abilities
needed to perform the work: or an equivalent combination of education and experience.


